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Operational Objective(s)

Salary scales are established to support the District’s talent management and strategic compensation
goals to hire, retain and reward quality talent in order to meet our student achievement goals.

Procedure

At the beginning of each school year, Strategic Compensation creates scales for Certificated,
Administrative, Support - Nonexempt and Support - Exempt positions. The basis of each scale is the
previous year’s scale and any relative change approved by the Board of Education and subsequently
funded by the budget approved by Metropolitan Council of the Metropolitan Government of Nashville and
Davidson County.

Performance Measure/Accountability

Continuous evaluation of procedure to ensure efficiency and compliance with all regulations.
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